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In the Recreation & 

Parks industry, it's 

important to not 

just talk the talk, But 

to walk the walk in 

regards to diversity, 

equity, and inclusion. 

The work that we do 

means everyone leaves 

feeling valued and 

fulfilled.

Dr. Debra Blair
Associate Professor of Sports  
and Recreation Management,  

Temple University

Removing barriers, both physical and 
perceived, so that all people have  
an equal opportunity to enjoy the 
benefits of parks and recreation

Inclusion Committee

everybody



PRPS.org/AccessibilityandInclusion

Individuals with 
physical disabilities

 

Members of 
multicultural/racial/

ethnic/communities

 

Individuals with 
cognitive disabilities

Members of LGBTQ 
Communities

Members of refugee/
immigrant communities

INCLUDING:

Park & Recreation agencies 
offer programming and 

opportunities for people of 
all abilities, all ages, and all 

communities. The National 
Recreation & Park Association 
(NRPA) identifies and provides 

guidance for recreation 
professionals to serve 

diverse community members,

Resources via the 
prps Website 

 

DEI TOOLKIT

 

WORKSHOPS AND 
TRAINING SESSIONS

 

AGENCY SUPPORT VIA 
RecTAP GRANT

PERSONAL COACHING

Best practices

The PRPS Inclusion Committee 
has an important role in 
advancing the future of 

the parks and recreation 
profession; and how the 

concepts and practices of 
diversity, equity and inclusion 

(DEI) may be integrated to 
specific actions. 

PRPS PROVIDES:

TO LEARN MORE, GO TO




